This study aimed to determine the effect of the Principal Leadership, Work Motivation and Job Satisfaction on Quality of Education Teacher, simultaneously or partially and find out which of the three independent variables the dominant influence on the Quality of Education. The object of research is limited to the Principal Leadership, Work Motivation, and Job Satisfaction and Teacher as an independent variable in the quality of education as the dependent variable. The number of samples in this study was 50 teachers. The results showed that the test Hypothesis I accepted that School leadership, motivation and job satisfaction of teachers simultaneously affect the quality of education. It can be seen from the value of F indicates a significant level of 0.00 ˂α 0.05. Hypothesis II accepted that School leadership, motivation and job satisfaction of teachers partially affect the quality of education. It can be seen from the significant value of three independent variable t respectively of 0.047 ≤ α = 0.05, it indicates the working motivation partially significant effect on the quality of education. Uji hypothesis III also accepted that influential teacher job satisfaction dominant the quality of education. It can be seen from the variable beta coefficient greater teacher job satisfaction, namely 0353.
Based on ltable 3 lcan be known lthat the majority of respondents are lsex lwomen with a number of 29 respondents (58%), while teachers male sex as much as 21 respondents (58%). Based onl Table 3lnoted that lrespondents lby period lworking 1-5 years 10 lrespondents (20%). lrespondents lwith time lwork 6-10 years 16 respondents (32%). lrespondents lby period lmore work l10 yearsl 24 lrespondents (48%). Thus the majorityl respondents have lyears of service lmore than 10 years, itl this lshow lthat lrespondents experienced in their respective fields. Table 3 , it can be known that majority of respondents S1 as many as 32 respondents (64.0%) than teachers who educated S2 as much as 18 respondents (36%). From Table 4 above shows that the value of r count each question item is greater than the value on the table and df = 50-2 = 48 at 0.2787 and the probability is less than%. It can be concluded 17 items declared valid questions that can be used to measure the variables Leadership Principal. From Table 5 above shows that the value of r count each question item is greater than the value on the table and df = 50-2 = 48 at 0.2787 and the probability is less than%. It can be concluded 15 items be expressed valid questions that can be used to measure the variable work motivation. . Table 6 above shows that the value of r count each question item is greater than the value on the table and df = 50-2 = 48 at 0.2787 and the probability is less than%. It can be concluded 9 items be expressed valid questions that can be used to measure variables Teacher Job Satisfaction. Table 7 above shows that the value of r count each question item is greater than the value on the table and df = 50-2 = 48 at 0.2787 and the probability is less than%. It can be concluded 10 items be expressed valid questions that can be used to measure the Education Quality variable.
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Test Reliability
A tool called reliable if respondents consistently in charge of measuring instruments or a list of questions. The reliability indicates the extent to which the measurement results remain consistent. Quality of Education (Y) 0752 reliable Sources: Primary data is processed in 2019
Based on Table 8 above shows that the value of Cronbach Alpha of each variable is greater than 0.6 it can be concluded all the items of the questions used to measure the variable is declared reliable, meaning that the instrument used was very consistent or reliable.
Result Variable Descriptions.
Variable Description Principal Leadership. Table 9 above it can be seen that of the 17 items of 50 respondents answer on school leadership to the average score of school leadership (X1) of 4.26 thereby indicating that respondents tend to agree that school leadership is able to contribute to the quality of education. The variable frequency distribution table of the principal's leadership of the most high of 4.70% in Q2 which is the principal new ideas in learning. New ideas in learning can build on the progress of educational institutions. While the lowest value of the variable frequency distribution of school leadership is 3.90% Q8 statement contained in the item that is the principal gave sanction for noncompliance [5] . Table 10 above it can be seen that of the 15 items of 50 respondents answer on work motivation for the average item score of work motivation (X2) 4.02 thereby indicating that respondents tend to agree that motivation to contribute to the quality of education. From the frequency distribution table of work motivation of the most high of 4.16% in Q24 and Q27 are harmoniously intertwined relationship with the boss and the boss is willing harmonious recognizes and rewards achievement to teachers for the work that has been carried out properly [6] . Certainly here as educators is very important is building a good relationship with the boss and getting awards for achievements in the quality of education can be to achieve a good education. Teachers perform well will receive an award [7] . While the lowest value of the frequency distribution of work motivation is 3.82% contained in the statement item Q19 and Q23 are benefits paid in accordance with the workload and career as well as future teachers are always secure [8] . Table 11 above it can be seen that on the 9 items 50 respondents answer on job satisfaction of teachers for the average item score the performance of teachers (X3) of 3.74, thus indicating that respondents tend to agree that the job satisfaction of teachers to contribute to the Quality of Education. From the table above it can be seen that 12 of the 10 items of 50 respondents answer about the quality of education for the average item score the quality of education (Y) at 4.08 thereby indicating that respondents tend to agree that is able to contribute to the quality of education. The image shows that the data spreaders around and approached the diagonal line indicates that the research data that includes the variable of school leadership, motivation and job satisfaction of teachers.
Variable Descriptions Work Motivation
Description varibael Education Quality
International
Figure 3. Test Heterokedastitas
Source: Data Processed in 2019
Based on the pictures, it looks dots spread randomly, do not form a pattern of clear and well spread above or below the number 0 on the Y axis. This means do not occur heteroscedasticity in regression models. Based on Table 15 above, the value of F indicates a significant level of 0.00 ˂α 0.05, so it can be concluded that the school leadership, motivation and job satisfaction of teachers simultaneously significant effect on educational quality. Thus the first hypothesis is accepted [9] .
The second hypothesis testing. To test the first hypothesis which states that the alleged principal leadership, motivation and job satisfaction of teacherspartially significant effect on the quality of education, it will be determined by t test. The t-test is used to determine the regression coefficient (beta) (The Goddess, 2015) each independent variable. To determine where the dominant influence variables can be seen in the following table: Sources: Primary data is processed in 2019.
Based on the above Table 16 shows that the value of the variable t significance of school leadership by 0.000 ≤ α = 0.05, this shows the principal's leadership is partially significant effect on educational quality. Work motivation variable indicates the significant value of 0.047 ≤ α t = 0.05, it indicates the working motivation partially significant effect on the quality of education. Variable krja teacher satisfaction showed significant value thitung 0.014≤α = 0.05, this indicates a partial job satisfaction of teachers significantly influence the quality of education.Thus the second hypothesis is accepted [10] .
The third hypothesis testing. To test the hypothesis tothree states in the suspect variable Teacher Job Satisfaction dominant influence on the quality of education, then the details can be measured throught test. The t-test is used to determine the regression coefficient (beta) of each variable bebasdan independent variables which are dominant as in table 16 [11] .
